UNITED STATES OFFICE OF

GOVERNMENT ETHICS WAYS THE U.S. OFFICE OF GOVERNMENT

*

ETHICS (OGE) CAN HELP

in the Executive Branch

< Briefings before and after the election < Consultations on prospective nominees
< Training on INTEGRITY (e-filing system) < Technical assistance with ethics initiatives
< Review of financial disclosure reports < Guidance on government ethics

Key Dates and Critical Action Items for the
Transition Team

Illustration of
Nominee Financial
Disclosure Process

AUGUST 7 Receive OGE Briefing
.TRANSITION. SEPTEMBER 7 Commit Staff to Train
..-' TEAM '... on INTEGRITY
... ...
o .o. (‘,‘.omPle.te Technical
OGE NOMINEE Set-Up in INtEGRITY
. .
.,' FINANCIAL '.. OCTOBER 7 Recruit a Government
: DISCLOSURE . Ethics Expert
M REPORT H .
3 & . NOVEMBER v Hire an Ethics Lead
. .
. .
'. ETHICS 3 ¢ Establish Procedurcs
. o for Communication

N, AGREEMENT 4

AGENCY S - NOMINEE Y7 Start Nominee Review
% I Process for Priority
“, - REP Positions

. L]
ol e 5

R TP L DECEMBER 17 Continue Nominee
Process for Priority
Positions

Description of Nominee Financial Disclosure Process

Transition Team provides Nominee Guide to nominee * Transition Team initiates financial disclosure report
in INTEGRITY * Release report to OGE and the agency * OGE/agency work on report with nominee
(multiple rounds over several weeks) * OGE/agency draft ethics agreement * OGE “preclears” report ¢
Public intent to nominate ¢ Senate holds hearings before Inauguration

ADDRESSING RISK FACTORS

e Risk: Too little time to clear reports before Risk: Confidentiality concerns
Inauguration

Risk: Issues arising from the

e Risk: Slow responses from nominees complexity of ethics rules and the
nominee process

e Risk: Nominees’ resistance to resolving conflicts
of interest




